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Abstract: The gender dimensions within the modern legal system focus on two key approaches:
institutional-conceptual and human-oriented. This article examines gender aspects in legal practice
through the development of the questionnaire "Gender Dimensions in Legal Practice," aiming to provide
a methodological framework for analysing gender policy outcomes in the legal community. The study
employs general scientific methods and comparative analysis of similar surveys to address current
demands and model appropriate organisational tools. Key findings highlight institutional and functional
characteristics of gender dimensions in legal practice. The Gender Policy Committee of the National Bar
Association of Ukraine plays a crucial role in advancing gender policy strategies aligned with equality
and justice. The study details the organisational and methodological specifics of creating a gender-
oriented questionnaire, including developing a respondent profile that captures legal practitioners'
personal and professional characteristics. The questionnaire groups gender-related questions into three
clusters: understanding gender issues within the legal system, perceptions of gender aspects in legal
practice, and the role of legal professionals in cases involving gender components. The article’s practical
significance lies in structuring elements to identify gender-related challenges faced by legal
professionals. By proposing professional-conceptual and human-oriented characteristics, the study lays
the groundwork for surveys addressing gender dimensions in legal practice. Future research includes
large-scale surveys and analyses to inform strategies for advancing gender policy.

Keywords: questionnaire, gender dimensions, advocacy, gender issues in jurisprudence,
Committee of the National Bar Association of Ukraine on Gender Policy.

311

©Copyright 2024 by the author(s) This work is licensed under a Creative Commons Attribution 4.0 International
License.


https://creativecommons.org/licenses/by/4.0/
https://creativecommons.org/licenses/by/4.0/

Introduction

Gender policy within the modern legal paradigm shifts profoundly from declarative intentions to
tangible procedural dimensions. The issue of gender has become increasingly pertinent for all
participants in the legal process. This is particularly evident in legal practice, where both conceptual
legal frameworks and personal-mental characteristics intersect across various types of cases, such as
criminal, administrative (Fine, Sojo & Lawford-Smith, 2020), commercial (Bennedsen et al., 2022), and
civil (Nekhili et al., 2020). The scientific and legal discourse has actively contributed to developing
strategies for the theoretical and methodological framework of gender policy.

The principal driver of gender-related discourse in the legal field has been the question of equality
between women and men (Jamshed, 2021) in all aspects of socio-cultural life (Anti¢ & Radacic¢, 2020).
Issues of gender equality and adherence to gender rights (Korolczuk, 2020) have gained global societal
resonance (Sullivan, 2020), necessitating practical solutions at all levels of the legal system. Within the
legal practice cluster, the issue of gender equality has underscored the need for mechanisms that uphold
fundamental legal principles—justice (Svensson, 2016) and equality.

International law and national judicial systems adopt highly divergent strategies on gender-
related issues. The aspects of gender equality and identity lack uniform standards in jurisprudence,
leading to inconsistencies and uncertainties at a global level. Under these conditions, national legal
systems must develop effective mechanisms to support gender policy (Bohrer, 2021). Such progress
requires implementing or planning practical tools to analyse gender dimensions.

For the legal community, supporting gender policy within the legal system entails internalising
and promoting gender equality, identity, and activism. For legal practitioners, gender dimensions are
equally significant at institutional-conceptual and functional-organisational levels. In contemporary
scientific and legal discourse, there is an apparent demand for data characterising gender aspects in
legal practice. Consequently, empirical studies have become critical to providing a comprehensive
information base for further analysis of gender-related challenges in the legal system.

The involvement of civil society and professional-legal institutions is crucial in addressing this
issue. The Gender Policy Committee of the National Bar Association of Ukraine has actively organised
and supported research on gender-related issues in jurisprudence. Preparing a questionnaire to collect
information and analyse legal practitioners' experiences is a pivotal step towards investigating gender
issues within the legal system and, specifically, within the sphere of legal practice.

Research Problem

The urgency of this research topic is driven by the rapidly increasing socio-cultural demand for
addressing gender equality in Ukrainian society. As a cornerstone of societal development, the legal
system must ensure sustainability and stability by providing precise mechanisms for resolving gender-
related conflicts.

Scientific inquiry enables the development of relevant and practical interdisciplinary tools that
can serve as professional and ideological elements within the legal framework. Simultaneously, a
structured legal approach to gender-related issues allows local and national communities to formulate
an effective gender policy strategy. The legal community, mainly through empirical data from legal
practitioners, can significantly contribute to this discourse by forming universal principles for the legal
system that align with socio-cultural trends in gender policy.

Given the high relevance of gender issues in Western societies, the development of this field is
robust and supported by comprehensive organisational and methodological frameworks for similar
research. However, a research gap exists in Ukrainian academic literature. While the problem of gender
is addressed in general terms within the Ukrainian legal system, specific aspects remain underexplored.
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This study aims to bridge this research gap by incorporating insights from distinct clusters of the
legal system. Legal practice, in particular, serves as a valuable source of information and data that can
improve understanding and awareness of gender issues in legal and socio-cultural contexts. A
questionnaire designed to collect data from the legal community focuses primarily on gathering
information from legal practitioners. This specialised legal characterisation of gender issues requires
appropriate organisational and methodological support for the research process.

Research Focus

The article focuses on institutional-legal and theoretical-mental guidelines integrated into the
questionnaire's questions. These questions are designed to gather critical information about gender
aspects in legal practice. Their multidimensional orientation provides a comprehensive view of gender
manifestations in legal work and identifies pathways for improving these aspects within the
profession.

Research Aim and Research Questions

The article aims to establish organisational and methodological frameworks for conducting
empirical research on gender issues in legal practice.

The research objectives are focused on identifying key characteristics of the gender dimension in
legal practice, as outlined in the questionnaire:

1. Profiling legal practitioners with experience applying gender policy principles in legal cases.

2. Highlighting strategic and operational characteristics of gender dimensions in legal practice,
ensuring their holistic representation.

3. Exploring gender-oriented meanings from an institutional perspective (legal nuances in case
organisation and consideration) and a human dimension (mental perception of legislative
norms).

Literature Review

The literature review is a crucial component of this study as it facilitates the generalisation of
specific features related to applying lawyers' professional expertise in handling gender-related cases.
Comparative and synthesised analyses of ideas derived from scientific and practical experiences aid in
refining relevant aspects of the proposed questionnaire.

The late 20th century witnessed a significant surge in scholarly works on gender-oriented topics
within the legal discourse. Gender equality emerged as a central theme in the development of
international law (Vijeyarasa, 2021) and national (Scotti & Roma, 2021) legal systems, encompassing
nearly all domains of societal activity (Marchini et al., 2023). Scholarly investigations have explored
theoretical and practical dimensions of gender issues within the legal paradigm, ranging from broad
legal frameworks (Clavero & Galligan, 2021) to specific legal intricacies (Rocha, 2020).

A robust organisational and methodological framework is essential to examine the integration of
gender policy principles into the legal sphere. This framework should comprehensively address the
issues of gender dimensions within legal systems. Consequently, some studies focus on the organisation
of such research within specific clusters of legal practice while also considering the experiences of
gender policies in distinct national or international legal models, including the American (De Britto
Pereira, 2023) and European (Kwiatkowski, 2023) contexts.

It is critical to highlight the methodologies employed in resolving contentious issues associated
with gender dimensions in the legal domain. Notably, debates persist regarding the organisational and
methodological support for empirical studies on gender issues within the legal paradigm. A key source
of contention is the lack of unified international standardisation for gender aspects in the legal field.
This deficiency leads to varying interpretations of institutional and functional dimensions in organising
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gender-oriented research. On the one hand, emphasis is traditionally placed on conceptual dimensions
aimed at upholding the rule of law (Sarang, Aubert & Hollandts, 2024); on the other hand, there is a
focus on the socio-cultural perception (Yarram & Adapa, 2021) and understanding (Neschen &
Hiigelschéfer, 2021) of gender dimensions.

Gaps remain in the legal scholarship concerning gender policy, particularly in overlooking the
experiences of specific clusters within the legal domain (Conde-Ruiz, Garcia & Yanez, 2020). Therefore,
surveying practising lawyers on gender issues in professional activities (Kay & Hagan, 2023) can
contribute to developing a contemporary understanding of gender equality and justice within the legal
framework. Notably, insufficient attention has been paid to data derived from gender-oriented cases,
and the lack of systematic statistical representation of such data exacerbates the issue. This underscores
the need for an organised study to collect and systematise information directly from practising lawyers
to establish essential quantitative characteristics of the gender dimension.

Materials and Methods

The methodological arsenal of this research combines theoretical and empirical elements of
practical investigation. Since the primary data collection method is surveying the legal community, the
key organisational and methodological aspect of conducting this empirical study is structuring the
questionnaire, which will serve as its foundation.

The organisational aspects are provided at the institutional level and are conducted under the
initiative and support of the Gender Policy Committee of the National Association of Lawyers of Ukraine.
As aresponsible and proactive structure within the legal community, this institution can unify the legal
profession at the national level for a comprehensive study of gender issues in the legal field. The
organisation of the empirical research ensures:

o C(Correlation of questions with the current principles of the functioning of the legal system;
e Actualisation of individual lawyer practice experience (the ability to identify gender-related
aspects encountered in practical legal work).

The study's methodological cluster is oriented towards a synergistic strategy grounded in
interdisciplinary activity. This strategy manifests in the interaction of the professional-legal aspects of
a lawyer's work with their mental and worldview understanding of gender issues in contemporary
society (with corresponding awareness of client issues and preferences). Consequently, the questions
proposed in the questionnaire provide a characterisation of the gender dimension in institutional-
conceptual, functional, and human-centred understandings.

The methodological foundations of the research lie in the synergy between empirical approaches
and theories, which are employed to ensure the organisation and quality of the research activity.
Sociological methodology serves as the fundamental basis for conducting the survey, thus guiding the
organisation of structural and content elements within the questionnaire. The survey methodology, the
primary data collection source in the proposed empirical study, is structured in line with standards for
question organisation in surveys. The approach to composing the questionnaire includes simple
question-answer formats and incorporating other formats, such as scales and categories, to increase the
informational variability of the research themes. Gender theory acts as a theoretical benchmark, serving
as a filter for the questions regarding their semantic guidance and value-driven relevance for the current
type of study.

The data sources used for the organisational and methodological structuring of the questionnaire
correlate with the following:

o Normative legal documents regulating the legal profession about gender norms and laws, in
particular: the Law of Ukraine "On Ensuring Equal Rights and Opportunities for Women and
Men" (2023); the Decree of the Cabinet of Ministers of Ukraine "On Approval of the Action Plan
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for Implementing the Government of Ukraine's Commitments under the International Initiative
'Biarritz Partnership' for Gender Equality” (2020); the Law of Ukraine "On Advocacy and Legal
Practice" (2013);

e Previous research on gender issues in the legal sphere in Ukraine and the European Union, as
highlighted in the literature review.

The research methods rely on content analysis, which defines the specific features of scientific
works, legislative documents, and prior gender-related research; the validation method, which ensures
the reliability (professional correspondence and content relevance) and clarity (correlation with actual
trends in the legal profession) of the questions proposed in the questionnaire; and the expert evaluation
method, involving specialists to ensure the appropriate level of relevance of the questions and to reduce
the dispersion in the results.

The procedure for developing the questionnaire consists of several key steps:

e Defining the topic and objectives of the empirical study;

e (Choosing a survey as the research format;

e Methodologically organising the format of questions in the questionnaire;
e Organisational support for conducting the survey.

Sample and Participants

Considering that the sample is a key factor in the success and effectiveness of the survey, it is
essential to define its participants' characteristics clearly. The survey will cover the legal community in
regional, institutional, and individual dimensions to achieve appropriate representativeness in the
research results. Surveying with a balanced distribution of participants across regional, age, and gender
characteristics will help avoid biased responses and prevent the potential stereotyping of gender issues
in legal practice. Involving lawyers with varying experience levels will contribute to a deeper
understanding of gender issues within the professional-legal dimension.

The Gender Policy Committee of the National Association of Lawyers of Ukraine, as the research
organiser, initiates the involvement of the legal community's self-regulatory system. Using available
communication channels, the survey will be offered to the legal community through the self-regulatory
network, specifically the Council of Lawyers of Ukraine and the Regional Council of Lawyers. This
approach will engage more participants in addressing gender issues in legal practice and improve
feedback.

Instruments and Procedures

The main instrument of the study is the questionnaire "Gender Dimensions in Legal Practice."
Therefore, it is imperative to structure it properly to obtain a comprehensive picture of the issue and
achieve the research objectives. The questionnaire consists of questions organised into four blocks, each
aimed at revealing different factors related to the gender dimension in legal practice. There are no
organisational restrictions planned for involving lawyers in the survey.

The questionnaire's differentiation of question formats ensures the exploration of lawyers'
functionally oriented experience in gender matters. It forms an interdisciplinary scientific-legal
paradigm for addressing this issue (see Figure 1).
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Figure 1

Proposed Variations of Questions in Terms of their Professional and Legal Content

Questions with a clear choice of one answer ("yes" or "no").

Ensure the clarity of the positioning of the gender dimension in the lawyer's
activities.

Perform the control and finalization function of the survey.

Questions that allow the respondent to choose one or more answers from
the options provided.

Indicate an attempt to expand the gender dimension in advocacy work.

Cause an increase in the level of dispersion in the research results.

Questions with suggested ranking of answers - Likert scale.

Determine understanding of dynamics of perception of gender component in
advocacy activity.

Form pragmatic principles of understanding of gender component by
advocates.

Source: Author’s development.

Collecting information on gender manifestations in practical legal work only from the legal
community allows us to reduce the dispersion of research results due to the concentration of data in a
highly specialised cluster of professional activity.

Results

The issue of the gender dimension within the Ukrainian legal system has had a delayed process of
actualisation due to the specificity of socio-cultural circumstances. As a result, the question of gender
equality gradually entered the practical realm of jurisprudence, considering the time needed to
overcome stereotypes and prejudices present in societal consciousness. However, recent years have
marked a breakthrough in the gender policy of the Ukrainian legal system (Lukianets-Shakhova et al,,
2023). This is primarily related to the integration into the European model of legal relations.

These realities have prompted the legal community to self-organise in addressing gender policy
within the legal field and the specifics of handling cases where the gender factor is relevant. The Gender
Policy Committee of the National Association of Lawyers of Ukraine has initiated an empirical study by
surveying lawyers to gather information regarding their experience in gender-oriented cases.

The basis of the survey is the "Gender Dimensions in Legal Practice" questionnaire, which focuses
on aspects that allow:

o Assessing the current state of the implementation of gender policy principles within the legal
system;

e Forming a set of issues that hinder the enforcement of fundamental legal principles — equality
and justice;

o Identifying proposals for improving the effectiveness of legal practice about gender aspects.

The questionnaire must be appropriately structured to achieve these goals while ensuring the
required level of representativeness in the study. Particular attention should be paid to the research's
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methodological support for the project's successful implementation. Specifically, it is crucial to employ
an interdisciplinary toolkit to achieve the principle of the integrity of the gender dimension in legal
practice.

The organisational and methodological structure of the questionnaire consists of two main parts,
which align the fundamental dimensions of content and format:

o Organisational definition of the characteristics of the respondent sample that will participate in
the survey;
e Conceptual focus on gender-related issues within legal practice.

The conceptual structure of the questionnaire is designed to ensure two key functional
characteristics of the empirical study (see Figure 2).

Figure 2

Conceptual Structure of the Questionnaire “Gender Dimensions in Legal Practice”

Professional
identification Content element
element
( )
Informational and Institutional and
personalised block — conceptual block of
of questions issues
_
s ™
Practical and
— functional block of
questions
Y,
-
Strategic
'— development issues
block
_

Source: Author’s development.

The information-personalised section of the questionnaire creates a generalised lawyer profile
based on the respondents' characteristics. The professional identification cluster includes the key
aspects of the lawyer's persona (see Figure 3).
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Figure 3

Professional-Personalised Characteristics of a Lawyer Participating in a Gender-Related Questionnaire

Qualification

Lawyer
profile

Experience

Source: Author’s development.

The content segment of the questionnaire consists of three main sections, in which questions
related to the issues and prospects of the gender dimension in legal practice and the legal system are
grouped (see Table 1).

Table 1

Tables and Figures Should be Valuable, Relevant, and Visually Attractive

Cluster of issues The content of gender expression in legal practice

Gender Dimensions in the Normative-Legal Space: The positioning of gender-oriented principles in the
general paradigm of the legal system (normative

e Isthere a problem of gender equality in block) is determined.

professional development within the legal
system of Ukraine?

e Isthere a problem of gender equality in
professional development within the legal
profession in Ukraine?

e Isthere an issue with adherence to
subordination and professional ethics in the
context of gender aspects within the legal
system of Ukraine?

The Gender Factor in the Functional-Practical It indicates lawyers' experience in cases of various
Dimension of Cases: natures, considering the gender aspect (procedural
block).

e Have you Encountered instances of gender-
based discrimination in your professional
practice?

e Have you observed gender as a marker of
heightened sensitivity in specific categories
of court cases?
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e Have you noted instances of bias from
judiciary representatives concerning the
gender identity of case participants in your
practice?

Prospects for the Development of Gender Policy in the A gender policy strategy is outlined, which determines
Context of Equality and Justice Principles: the feasibility of actualising the gender aspect in the

legal and socio-cultural sphere.
e To what extent is the issue of gender legally

regulated within the legal system of Ukraine?

e Does the issue of gender within the legal
system align with socio-cultural realities?

Source: Author’s development.

The synergy between the lawyer and the client shapes the overall defence strategy in legal cases.
This fact contributes to another powerful aspect of legal practice - the human-oriented dimension of the
gender factor. In the content blocks of the questionnaire, questions of a personal and interpersonal
nature are posed to assess the positioning of the gender dimension in legal practice:

¢ Does the lawyer's gender influence the client's choice of defence counsel in legal proceedings?

e Have you observed instances of potential manipulation through the gender dimension by
participants in legal proceedings?

One crucial aspect is the questionnaire's use of question-proposal formats, which actively involve
the lawyers in expressing their views on the development of gender policy in jurisprudence. Specifically,
the questionnaire includes a question aimed at identifying practical steps for ensuring equality and
justice within the legal system in the context of gender identity.

When the question does not offer a pre-determined answer option but instead allows for the
actualisation of the lawyer’s subjectively oriented professional opinion, it fosters positive
transformations in the principles of gender policy rather than merely stating existing realities.

Discussion

In legal literature, there remain certain research-based contradictions concerning gender policy,
characterised by two key issues:

e excessive generalisation of gender expression within legal dimensions;

¢ eliminating specific legal clusters (normative, protective) or sociocultural elements (stereotypes
and biases) from the broader gender paradigm.

The proposed questionnaire focuses on avoiding negative manifestations of the gender factor in
legal practice. Specifically, respondents are allowed to acknowledge the existence of such issues, either
based on their own experience or that of the legal system. Another set of questions enables identifying
practical solutions to avoid legal conflicts or interpersonal disputes (primarily at the "lawyer-client”
level) arising from gender influences. This approach combines traditional academic principles (Lauren
et al, 2024) with innovative, dynamic methodologies (Flood, Dragiewi & Pease, 2021) in the
organisation of gender-focused research.

This study seeks to synergise gender principles in the context of collecting data on the
implementation of gender policy in legal practice. Such an approach aligns with the ideas of Jain &
DasGupta (2021), who identify gender identity as one of the fundamental norms of human rights on a
global scale. Essentially, it realises the "human right to depathologise gender identity" (Castro-Peraza et
al,, 2019), during which the legal paradigm sheds traditional gender or sex-based biases (Stephenson,
Dzubinski & Diehl, 2023). Over time, this process evolves, questioning the efficacy of the currently
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popular gender quota system (Casaca et al, 2022), often regarded as a discriminatory practice
(Wroblewski, 2021).

The principles guiding the "Gender Dimensions in Legal Practice” questionnaire aim to eliminate
constraints imposed by the gender factor, reflecting the broader trend in modern legal-scientific
discourse (Ono & Zilis, 2022). Traditionally, gender imbalances in the legal system manifest in the
following ways:

e systemic and organisational inequalities in male and female representation across specific legal
clusters (Choroszewicz & Kay, 2022);

e cases involving gender-based violence (Sidayang et al., 2023);

e gender identity as a factor in non-compliance with global sustainable development goals (Logie,
Perez-Brumer & Parker, 2021), such as healthcare (Flanagin et al., 2024), education (Setiawan
et al., 2023), the right to work (Nguyen, 2022), financial literacy and freedom (Alhababsah &
Yekini, 2021), self-development (Patel, 2021), and gender diversity (Aboim, 2020).

The findings of this study resonate with similar works addressing the organisation of gender
research in other legal clusters, such as among judges (Voeten, 2020) and police officers (Bocar et al,,
2021). A comparative analysis was used in structuring the "Gender Dimensions in Legal Practice"
questionnaire, considering the experience of similar studies in other pressing socio-cultural issues, such
as egalitarianism (Martin & North, 2022).

It is worth noting that interdisciplinary research proposing an intersectional model (Kosciesza,
2022) to characterise gender dimensions in the legal system is gaining traction in contemporary legal-
scientific discourse. Such an approach should not be considered contradictory to the current study, as
interdisciplinary research may adopt both a holistic and a narrowly specialised structure with active
synergistic links.

Specific works differ in their target or substantive characteristics from the organisational-
methodological guidelines of the current study. For example, data is collected on gender dimensions in
legal practice with the specific aim of identifying discriminatory features (Azmat, Cunat & Henry, 2020),
assessing the effective implementation of gender quotas in the judiciary (Mazzotta & Ferraro, 2020), or
lobbying for gender dominance in specific types of cases (Junk, Romeijn & Rasmussen, 2020).

Unified standards for gender research in the legal system remain undefined, contributing to
uncertainty in the scientific discourse. The informational-communicative component remains a crucial
element in the organisational-methodological framework of empirical research. The transmission of
gender policy (Bak-McKenna & Grasten, 2021) requires highlighting critical issues related to the gender
factor in the legal system. This transmission is further complicated by the evolving positioning of
biological and gender status: binary categories (Clavero & Galligan, 2021). It is evident that, in the short
term, these definitions will gain relevance in systemic empirical studies on gender dimensions.

The prospects for continued discourse on gender issues in legal practice lie in aligning legal norms
with the socio-cultural worldview. As intermediaries between the legal system and societal relations,
lawyers effectively become key agents in shaping gender legal awareness (Jaunait, 2022). Adopting
"gender-fair language" (De Benedetto, 2020) is also a strategic goal of gender policy at both global and
national levels.

Limitations

Considering that the survey of the legal community regarding gender dimensions in their practice
was conducted voluntarily, it is essential to eliminate any administrative influence on the organisation
or results of the questionnaire. The analysis of the informational and personalised section of the
questionnaire confirms that no restrictions were imposed on respondents concerning age, gender,
experience, academic titles, or professional positions. The questionnaire was distributed uniformly
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across all regions of Ukraine and among legal organisations, irrespective of whether they were state-
owned or privately operated. It is important to note that the survey questions lacked discriminatory
elements. In analysing responses to the final question regarding legal professionals’ perceptions of
gender policy prospects, any data reflecting inhumane or discriminatory views will be excluded from
the results.

Conclusions and Implications

The development of the questionnaire "Gender Dimensions in Legal Practice" represents a critical
step in researching gender issues within the legal profession in Ukraine. Initiating a systematic
examination of legal activity through the lens of gender influence not only highlights the challenges of
gender identity and equality but also assesses the professional and psychological readiness of the legal
protection system within the broader legal paradigm. Proper organisational and methodological
support in designing the questionnaire and conducting the survey ensures the transparency and
comprehensiveness of this research into gender dimensions in legal practice.

The questions presented in the survey aim to analyse several dimensions: the individual
understanding of gender policy principles by legal professionals, the normative elements of the legal
system related to the regulation of gender aspects, the functional peculiarities of cases involving gender
components, and the mental perception and comprehension of the gender factor by all participants in
the legal field.

Overall, the structure and format of the questionnaire facilitate a comprehensive investigation into
the institutional, conceptual, functional, and human-centred characteristics of the gender factor in legal
practice.

Suggestions for Future Research

Future research prospects are closely linked to further analysis of the data collected through the
survey. The study's organisational and methodological framework is designed to achieve the targeted
objectives and substantive characteristics outlined in the questionnaire's planned outcomes. Such
studies open a new chapter in gender research within Ukraine’s legal system.

The efforts of the Gender Policy Committee of the Ukrainian National Bar Association align with
the global trend of transitioning from gender advocacy to gender policy (Mahapatro, 2014). Developing
the "Gender Dimensions in Legal Practice” questionnaire marks the initial step towards examining the
current state of gender-related issues in legal practice. Analysing the collected data will help identify
key problematic aspects highlighted by legal professionals in their work.

In the future, integrating interdisciplinary potential and adopting a synergistic model for studying
gender dimensions in the legal system will be crucial. This will necessitate ensuring methodological
compatibility of data obtained from various sources within different clusters of legal activity. These
prospects require incorporating interdisciplinary and pluralistic approaches when developing future
surveys on gender dimensions in legal practice. The issue of gender, structured within the survey
questions, should consider not only the isolated experiences of legal professionals but also the level of
interaction among all participants in the legal system within the context of contemporary gender
realities and prospects.
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